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Affirmative action in the United States is a set of laws, policies, guidelines and administrative Nine states in the US have
ever banned the affirmative action: California Civil rights guarantees that came through the interpretation of the Equal ..
People began to look at affirmative action as a glorified issue of the past and.

Results Measurement evidence related to these questions is reviewed and summarized to provide
evidence-based answers. Email: ude. In the event of discrimination, employees were to be restored to an
appropriate status in the company through 'affirmative action'. Many supporters and citizens began to hope for
a future with affirmative action that would be secure under a black president. The question of bias and the
statistical techniques used for detecting its occurrence are thoroughly researched topics in the educational
measurement literature. A Proposal for evaluating the validity of holistic-based admission processes. Clinical
versus actuarial judgment. Within-group norming and other forms of score adjustment in preemployment
testing. Numerous research investigations of the tests used to select applicants for undergraduate and medical
education opportunities report on the predictive power of these tests for majority and underrepresented
minority applicants to medical education. Tentative Yes 9. Current tends both nationally and internationally
have heightened the importance of such a summary 1 , 2. The first is to modify existing test content.
Traditional predictors of performance in medical school. While the published research is suggestive, a more
careful analysis of this data and other licensure data is needed before an evidence-based conclusion can be
reached. Gottfredson LS. Summary of questions and answers Questions Answers 1. In addition, validity
evidence for this new interview-like technique has shown MMI scores to be moderately correlated with
pre-admission cognitive measures, national licensure scores, and other medical school outcomes in the
pre-clinical and clinical years 13 , 15 â€”  Do between-group differences in performance on cognitive tests
explain the current under-representation of minority groups in U. Validity of the medical college admission
test for predicting medical school performance. From these very differences among our people has come the
great human and national strength of America. Although more research using much stronger methods and
ultimately a meta-analytic summary is needed to define the magnitude of this effect, the current literature does
tend to suggest that underrepresented minority physicians are more likely to provide care to underserved
populations. Only full and open consideration of the data related to affirmative action policy is likely to be
accepted by the public. Wagner of New York, the Wagner Act was in line with President Roosevelt's goal of
providing economic security to workers and other low-income groups. Changing the test The research
discussed as part of Question 2 demonstrates that existing tests used for selection are not significantly biased.
Conflict of interest and funding The author has not received any funding or benefits from industry or
elsewhere to conduct this study. I was certainly predisposed to favor affirmative action policies; but I was also
conscious of some of the negative consequences to which such policies could give rise. Question 2: Do tests
used in the admissions process display racial bias? Kreiter CD, Kreiter Y. This document was more holistic
than any President Kennedy had offered, and therefore more controversial. Racial and ethnic differences in
intelligence in the U. References 1. Unfortunately, the quantitative measurement research relevant to
affirmative action is poorly documented in the scholarly journals that serve medical education. Please consider
splitting content into sub-articles, condensing it, or adding subheadings. The order created the position of Fair
Employment Officer. Group differences in intelligence. For example, when validity generalization and
meta-analytic methods are used to correct for criterion unreliability and other attenuating influences,
undergraduate GPA and MCAT are clearly shown to be useful predictors of both intellectual and clinical
performance throughout the medical school years 7. A model for diversity in admissions: a review of issues
and methods and an experimental approach.


