
THE PURPOSE AND POLITICAL FUNCTION OF AFFIRMATIVE ACTION

Affirmative action describes policies that support members of a disadvantaged group that have suffered past
discrimination through education, employment, or housing. Historically and internationally, support for affirmative action
has sought to achieve goals . support for affirmative action programs for women: gender; political factors;.

A survey of students in California has led to such comments as "the prohibition of affirmative action has had
devastating consequences on diversity" qtd. Should The U. Early implementations of affirmative action
largely focused on breaking the continued social segregation of minorities from institutions and opportunities.
Federal Communications Commission S. The real dangerous latent function comes from the continuation of
discrimination, by showing favor to minorities and women. This suggests that affirmative action can have
applications for different groups in Israel. In addition to these linguistic quotas, women may get preferential
treatment in recruitment for certain public sector jobs if there is a gender imbalance in the field. Being that
there is a huge debate on whether to discontinue or to continue affirmative action, different people draw their
own conclusions. While affirmative action is promoted by some Americans as a necessary policy to
compensate for centuries of exclusion and discrimination, others say that it is discrimination simply disguised
under a new label, but with different groups getting the preferential treatment, this time the minorities and
women. Alan P. Sri Lanka[ edit ] In the Standardization policy of Sri Lankan universities was introduced as an
affirmative action program for students from areas which had lower rates of education than other areas due to
missionary activity in the north and east, which essentially were the Tamil areas. Beginning in the late s, many
universities and professional schools began admitting minority students, particularly Blacks and Hispanics,
with substantially lower grades and lower scores on standardized tests than White students. After years of
discrimination, is it only fair to set up special programs to make sure that women and minorities are given
every chance to have equal opportunities in employment and education? The procedure sorted applicants into
two race-based applicant pools, with a much less rigorous standard applied to the minority group. The function
of affirmative action is to expand equal opportunity for women and racial, ethnic, and national origin
minorities by using membership within those groups that have been subject to discrimination as a
consideration. Atonio U. Supreme Court declared unconstitutional years ago and that Congress banned with its
passage of the Civil Rights Act. Hopwood became legally binding in the states located in the Fifth Circuit
region Louisiana, Mississippi, and Texas , after the Supreme Court refused to review the case. Nevertheless, a
year later in Washington v. Question 2: Underrepresentation Context There are some large companies where
Blacks are underrepresentedâ€¦. The emphasis, rather, is on structural disadvantages, especially neighborhood
socioeconomic status and high school rigor, although several individual hardships are also weighed. The study
from empirical research shows that over the past three decades, minorities and women have made indisputable
economic progress. Until , the higher education cases involved disappointed applicants to professional
schools. The policy focuses on demographics who have historically had low representation in positions of
leadership, professional roles, and academics. Thurgood Marshall has commented that " Negroes cannot e
afforded greater protection under the Fourteenth Amendment where it is necessary to remedy the effects of
past discrimination " Marshall  The Hopwood decision has encouraged similar suits in other states. The policy
was developed as a way to enforce the Civil Rights Act of , which sought to eliminate discrimination. Hopkins
U. Klutznick U. If only considering directors with at least three directorships,  When affirmative action is used
in admitting students, it usually leads to further discrimination; even people affirmative action should help end
up on the short end of the stick. The federal government has let California choose, and there are two sides as to
the effects of the measure. Although at the beginning of our observation period, only 7 of 91 prominent
directors were women. Three years earlier, Duke won 44 percent of the vote in his senatorial campaign.
Affirmative action is supposed to make up for years of discrimination, and it is. But the practices of
affirmative action in the workplace and in universities is not based giving preferred treatment to minorities by
stigmatizing whites, but by picking minorities over whites when two applicants are almost equal. That our
leaders did not intend for reverse discrimination to result shows that it is a latent function, But if this function
of affirmative action is not dealt with, it can further upset the balance of society. When it was passed in , the
law was immediately challenged by the American Civil Liberties Union, but was upheld by decisions handed
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down in by the U. What about your opinionâ€”are you for or against quotas to admit Black students?
Successive governments cultivated a historical myth after the colonial powers had left that the British had
practised communal favouritism towards Christians and the minority Tamil community for the entire years
they had controlled Sri Lanka.


